PERFORMANCE AGREEMENT
FOR
YEAR 2017/2018

MADE AND ENTERED INTO BY AND BETWEEN

THE COUNCIL OF THE iLEMBE DISTRICT
MUNICIPALITY

Herein represented by Nonhlanhla Gamede, in her duly authorised

capacity as the

Municipal Manager of iLembe District Municipality

AND

Mr.Kuhle A. Mthonjeni

as the Senior Manager: Technical Services of the

iLembe District Municipality

(Employee)
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1. INTRODUCTION

(1) The Employer has entered into a contract of employment with the Employee in terms of section
57(1)}a) of the Local Government: Municipal Systems Act 32 of 2000 (“the Systems Act"). The
Employer and the Employee are hereinafter referred to as "the Parties”.

(2) Section 57(1)(b) of the Systems Act, read with the Memorandum of Agreement of Employment
concluded between the parties, requires the parties to conclude an annual Performance Agreement.
The employer must conclude a Performance Agreement within 90 days of assumption of duty and

renew it annually within one month of the commencement of the beginning of the financial year.
{3) The parties will ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will secure local government policy goals as

defined in the municipal |DP.

(4) The parties will ensure that there is compliance with Sections 57(4A), 57(4B) and 57(5) of the
Systems Act.

2, PURPOSE OF THIS AGREEMENT
The purpose of this Agreement is to —

2.1 Comply with the provisions of Section 57(1)(b},(4A),(4B) and (5) of the Systems Act as well as the
Memorandum of Agreement of Employment entered into between the parties;

2,2 Communicate to the Employee the Employer's performance expectations and accountabilities by
specifying objectives and targets as defined in the IDP;

2.3 Specify accountabilities as set out in the Performance Plan marked Annexure “A” {Capital Budget)
and Annexure "B" (Operating Budget)

2.4 Monitor and measure performance against set targeted oufputs; in terms of the said Performance
Plan.

2.5 Use the Performance Agreement and Performance Plan to assess whether the Employee has met
the performance expectations applicable to his/her job;

2.6 Appropriately reward the Employee in accordance with the Employer's performance management
policy or institute sanctions for consistent under-performance.
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2.7 Give effect to the Employer's commitment to a performance-orientated relationship with the
Employee in attaining equitable and improved service delivery.

3 COMMENCEMENT AND DURATION

3.1 This Agreement will commence on the 15t July 2017 and will remain in force until 30t June 2018
where after a new Performance Agreement and new Performance Plan shall be concluded between
the parties for the next financial year or any pertion thereof,

3.2 The parties will review the provisions of this Agreement during June each year and will conclude a
new Performance Agreement (and Performance Plan) that replaces this Agreement at least once a

year but not later than one month after the commencement of the new financial year.

3.3 This Agreement will terminate on the termination of the Employee’s contract of employment for any
reason.

3.4 The content of this Agreement may be revised at any time during the abovementioned period to
determine the applicability of the matters agreed upon.

3.5 if at any time during the validity of this Agreement the work environment alters {(whether as a result
of government or council decisions or otherwise) to the extent that the contents of this Agreement are

no longer appropriate, the contents shall immediately be revised.

3.6 Any significant amendments/ deviations referred to in 3.4 and 3.5 above must take cognisance of,
where relevant, the requirements of sections 34 and 42 of the Systems Act, and must be done in
terms of regulation 4 (5) of the Local Government: Municipal Performance Regulations for Municipal
Managers and Managers directly accountable to the Municipal Manager, 2006 (“the Regulations").

4. PERFORMANCE OBJECTIVES

4.1 The Performance Plan sets out-

4.1.1 The performance objectives and targets that must be met by the Employee; and

4.1.2 The time frames within which those performance objectives and targets must be met.

4.2 The performance objectives and targets reflected in Annexure “A” (Capital Budget) and
(Operating Budget) are set by the Employer in consultation with the Employee and based on the

Integrated Development Plan and the Budget of the Employer, and shall include key objectives; key
performance indicators; target dates and weightings.
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4.3 The key objectives describe the main tasks that need to be done. The key performance indicators
provide the details of the evidence that must be provided to show that a key objective has been
achieved. The tfarget dates describe the timeframe in which the work must be achieved. The

weightings show the relative importance of the key objectives to each other.

4.4 The Employee’s perfermance will, in addition, be measured in terms of contributions to the goals

and strategies set out in the Employer’s Integrated Development Plan.
5 PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system that the Employer

adopts or introduces for the Employer itself, management and municipal staff of the Employer.

5.2 The Employee accepts that the purpose of the performance management system will be to provide
a comprehensive system with specific performance standards to assist the Employer, management
and municipal staff to perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance standards that will be

inciuded in the performance management system as applicable to the Employee.

5.4 The Employee undertakes to actively focus towards the promeotion and implementation of the
KPAs (including special projecis relevant to the employee’s responsibilities) within the local
government framewaork.

5.5 The criteria upon which the performance of the Employee shall be assessed shall consist

of two components, both of which are contained in the Performance Agreement.

5.5.1 The Employee must be assessed against both components, with a weighting of 80:20

allocated to the Key Performance Areas (KPAs) and the leading and core competencies
respectively.

5.5.2 KPAs covering the main areas of work will account for 80% and the leading and core

competencies will account for 20% of the final assessment.

5.5.3 Each area of assessment will be weighted and will contribute a specific part to the fotal

score.

5.6 The Employee’s assessment will be based on his performance in terms of the outputs/ outcomes
{performance indicators) identified as per attached Perfermance Plan (Annexure “A™), which are linked
to the KPA's, and will constitute 80% of the overall assessment result as per the weightings agreed to
between the Employer and Employee:

*



"~ Nafional Key Performance Areas

(kPR

-IDM Priorities as per the -

National KPA

| Weighting %

1. Basi'c Sel"vice.Deli\.réry -

”'watér R _

Sanitation

Refurbishment

92%

2. Financial Viability & Management

Expendifure
Management
Clean Admin

4%

3. Good Governance & Democracy

Operation Sukuma Sahke
IGR
Risk Management
Performance Reviews

HIM/L

4%

Total

100%

5.7 The leading and core competencies will make up the cther 20% of the Employee’s assessment
score. The leading and core competencies that are deemed to be most critical for the Employee's
specific job should be selected (V) from the list below as agreed to between the Employer and

Employee.

Annexure “B” provides the achievement levels and description for the leading and core competencies

requirements identified in the Table hereunder.

The leading and core competencies Assessments shall be conducted by the Mayor for the Municipal
Manager and the Municipal Manager for Section 56 Managers on an Annual Basis. Where agreement

on the allocation of a score {on the range 1 — 5) cannot be reached, the onus rests with the Employee

to provide evidence of their claim to possession of the disputed leading and core competencies.

&

&
7
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LEADING COMPETENCIES

WEIGHT

Strategic Direction and
Leadership

Impact and influence

Institutional Performance Management
Strategic Planning and Management
Organisational Awareness

20

People Management

Human Capital Planning and Development
Diversity Management

Employee Relations Management
Negotiation and Dispute Management

10

Program and Project
Management

Program and Project Planning and Implementation
Service Delivery Management
Program and Project Monitoring and Evaluation

28

Financial Management

Budget Planning and Execution
Financial Strategy and Delivery
Financial Reporting and Monitoring

25

Change Leadership

Change Vision and Strategy
Process Design and Improvement
Change Impact Monitoring and Evaluation

Governance Leadership

Policy Formulation
Risk and Compliance Management
Cooperative Governance

CORE COMPETENCIES

Moral Competence

Planning and Organising

[\%)

Analysis and Innovation

Knowledge and Information Management

Communication

PPN

Results and Quality Focus

100%




6. EVALUATING PERFORMANCE

6.1 The organisation's PMS Policy and User Manual to be read together with this Agreement sets out:

6.1.1 The standards and procedures for evaluating the Employee’s performance; and

6.1.2 The intervals for the evaluation of the Employee’s performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer may in addition review

the Employee's performance at any stage while the contract of employment remains in force.

6.3 Personal growth and development needs shall be documented up-front in this Performance
Agreement and additional needs may be identified during any performance review discussion.
Annexure "C” documents is a Personal Development Pian, the Employee's personal growth and
development needs at the beginning of the financial year as well as the actions agreed to.
implementation must take place within set time frames, including attendance at, at least 1 week-long
training workshop per year — to allow the Employee to remain abreast of the latest developments in

his/her field of work for the Employer.

6.4 The Employee's performance will be measured in terms of contributions to the goals and

strategies set out in the Empioyer's IDP.
6.5 The annual performance appraisal will involve:

6.5.1 Assessment of the achievement of results as outlined in the SDBIP/Performance Scorecard:

(a) Each KPA should be assessed according to the extent to which the specified standards or
performance indicators have been met and with due regard to ad hoc tasks that had to be performed
under the KPA.

{b) An indicative rating on the five-point scale should be provided for each KPA.

{c) The applicable assessment rating calculator must then be used o add the scores and calculate a
final aggregate score.

6.5.2 Assessment of the leading and core competencies

(a) tach leading and core competency should be assessed according to the extent to which the
specified standards have been met.

{b) An indicative rating on the five-point scale should be provided for each leading and core
competency.

(c) The applicable assessment rating calculator {refer to paragraph 6.5.3) must then be used to add

the scores and calculate a final aggregate score.



6.5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calculator. Such overall
rating represents the outcome of the performance appraisal.

6.6 The assessment of the performance of the Employee will be based on the rating scale for KPA's

and Competencies as reflected in the attached Performance Plan (Annexure A, Paragraph 3 and 4).

6.7 The annual performance evatuation of the Employee will be performed by the evaluation panel
constituted by the following persons:

O Municipal Manager;

0 Chairperson of the performance audit committee or the audit committee in the absence

of a performance audit committee;
[0 Member of the executive committee;

0 Municipal Manager from another municipality.

8.8 A secretariat service will be delivered to the evaluation panel by the Committee Section for
administration and recordkeeping of evaluation resuits.

7. SCHEDULE FOR PERFORMANCE REVIEWS

The performance of the Employee in relation to his performance agreement will be reviewed quarterly
with the understanding that reviews in the first and third quarter may be verbai if performance is

satisfactory:

The Employer will keep a record of the mid-year review and annual assessment meetings.

Performance feedback will be based on the Employer’'s assessment of the Employee's performance.

3. Management of Performance Qutcomes

Detail regarding the recognition and commensurate rewards for performance exceeding stipulated
targets in the SDBIP are documented in the municipality's PMS Framewaork and in-line with the August
2006 PMS Regulations.

Annexure "D" provides the process to be followed in the event the Employer fails to meet his/her
performance objectives. Poor performance shall be deemed consistent once two consecutive quarterly

performance face-to face appraisals reveal declining achievements against set targets.

8.1 The evaluation of the Employee's performance will form the basis for rewarding

outstanding performance or correcting unacceptable performance.

Eﬁ
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8.2 A performance bonus may be paid to the Employee in recognition of outstanding
performance. In determining the performance bonus the relevant perceniage is based on the
overall rating, calculated by using the applicable assessment-rating calculator and based on

the pro-rata all-inclusive annual remuneration package as follows:

8.2.1 a score of 130% to 149% is awarded a performance bonus ranging from 5% to
9% of the total remuneration due to the Employee in terms of the

employment contract between the Employer and the Employee.

8.2.2 a score of 150% and above is awarded a performance bonus ranging from 10%
to 14% of the total remuneration due to the Employee in terms of the

employment contract between the Employer and the Employee.

8.3 In the case of unacceptable performance, the Employer shall:

8.3.1 provide systematic remedial or developmental support to assist the Employee
to improve his performance; and

8.3.2 after providing the necessary guidance and/ or support as well as reasonable
time for improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds of
unfithess or incapacity fo carry out his duties.

9. Recognition for Performance of Additional Tasks

Over and above KPA's where performance will be measured against SDBIP entries, recognition may
be given for the performance of additicnal tasks. Rewards will be at the discretion of the iLembe
District Municipality’s Executive Committee.

10. Performance Reporting Deadlines

Departmental performance reports are due monthly, for the previous month — 14 days after the end of
the previous month,

Quarterly, Half-Year and Annual Departmental Performance Reports are subject to this deadline and
must include by the same deadline — Portfolios of Evidence in support of performance information
submitted.

11. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP} for addressing developmental gaps is as Annexure C.
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AS WITNESSES:
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ON THIS THE | DAY OF :Kdm 201}

&_Af

THE MUNICIPALITY
(Municipal Manager)

ON THIS THE /2 DAY OF 4 C\‘ 2017]

THE EMPLOYEE
(K A Mthonjeni

7V



ANNEXURE A:

SDBIP (compulsory)
(Attached)
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TECHNICAL SERVICES 2017-2018 DEPARTMENTAL SDBIP - OPERATING

DEPARTMENT: TECHNICAL SERVICES
DIRECTOR : KUHLE MTHONJENI
BUDGET 1st QUARTER 2nd QUARTER 3RD QUARTER 4TH QUARTER
UN ; : : GET T. ; GET :
Sl RS IDP OBJECTIVE DEPARTMENTAL OBJECTIVE | KEY PERFORMANGE AREA KEY PERFORMANCE INDIcATOR | UNTOF | saseiine ANNUAL TARGET BUDGET VOTE FERCED AR R an WEIGHTINGS
i NUMBER
End Sept 2017 End Dec 2017 End March 2018 End June 2018
BSO01 To ensure access to potable quality water for  |To eradicate the backlogs and cater for  |Water backlog eradication Percentage decrease in backlog eradication Percentage 154% 1,92 % decrease from baseline R 279242103 N/A N/A N/A 1,92%
domestic consumption and support local future demands that may arise out of the
economic development new developments that are likely to be H
implemented with IDM
BSQ2 To ensure access to basic sanitation for To eradicate the backlogs and cater for | Sanitation backlog eradication Percentage decrease in backlog eradication Percentage 2,61% 0,71% decrease from baseline R 44 991 226 N/A N/A NIA 0,71%
domestic consumption and support local future demands that may arise out of the
economic development new developments that are likely to be H
implemented with IDM
>' BS01 To ensure continous and sustainable provision |To provide excellent water quality that will |Blue drop assessment status Number of reports prepared to monitor water quality  |Number 12 12 Salaries 3 6 9 12
[1'd of water services meet or exceed the National Standards H
=
— To ensure uninterrupted water services | Turnaround fime for reinstating water Percentage of reported households through the call Percentage 100% within 48 hours | 100% within 48 hours Salaries 100% within 48 hours 100% within 48 hours 100% within 48 hours 100% within 48 hours
= services centre responded with services reinstated within 48 H
E hours on water
BS003 To ensure continous and sustainable provision |To provide excellent quality effluent Green drop assessment status Number of reports prepared to monitor waste water  |Number 12 12 3 6 9 12
3 of sanitation services quality
H
m To ensure uninterrupted sanitation Turnaround time for reinstating sanitation |Percentage of reported households through the call Percentage 100% within 24 hours  |100% within 24 hours Salaries 100% within 24 hours 100% within 24 hours 100% within 24 hours 100% within 24 hours
u_l services services centre responded with services reinstated within 24
wn hours on sanitation H
g BS03 Manitor Siza water concession contract To monitor performance of the appointed |Siza Water Plan Quarterly reports on monitoring of the concession Number 2 reports completed 4 reports R 2298 240 (321001 1 2 3 4
u) service provider H
BS04 Create job opportunities through infrastructure |To create employment through Implementation of projects that requires  |Number of job opportunities created through water Number 800 800 No budget 200 400 600 800
projects implementation of projects manual labour infrastructure & service delivery efforts (Labour allocation H
Intensive construction - LIC)
BS01/ To ensure access to potable water for domestic | To provide sustainable infrastructure that |Operations and Maintenance Plan Develop TOR and procurement of service provider by |Date O&M plan was Develop TOR and procurement of N/A NIA N/A Develop TOR and
BS02 consumption and support local economic will render water and sanitation services deadline approved in Nov 2016  |service provider by June 2018 procurement of service
development and To ensure access to basic provider
itation for domestic ption and )
support local economic development
FVv03 To ensure sound expenditure management To ensure spending on capital projects as [Capital expenditure monitoring Percentage of municipality's annual capital budget Percentage 100% 100% R 338707 000 5% 30% 65% 100%
per allocations spent on agreed IDP projects for Technical Services H
To ensure infrastructure assets are Repairs and Maintenance Expenditure Percentage of Repairs and Maintenance expenditure  |Percentage 100% 100% R 54 377 000 25% 50% 75% 100%
maintained and operated at optimum H
level
FV04 To procure quality goods and services in a cost |Contract Management Management of service providers Number of quarterly reports on performance of service |Number 4 4 Salaries 1 2 3 4
effective, transparent, competitive, equitable providers submitted to SCM by the 7th
and efficient manner within the policy H
framework
FV05 To maintain a clean audit opinion Ensure adequate financial and Compliance with MFMA and clean No repeat findings in the auditor generals Number 0 0 Salaries NfA 0 N/A N/A
administration management. administration management report H
Ensure adequate financial and Compliance with MFMA and clean Monitoring progress on audit queries resolving plan Percentage New Measure 95% Sal N/A N/A 90% 95%
|administration management. administration progress H
GP04 To improve the quality of life within the district  [Implementation of 0SS Operation Sukuma Sakhe Number of district task team meetings attended Percentage New Measure 10 Salaries 3 5 1 10
H
GP06 Compliance and good Governance To ensure effectiveness of Promote Intergovernmental Relations Number of Infrastructure forum meetings Number 4 4 Salaries 3! 2 3 4
Intergovernmental Relations
H
GP08 To implement and maintain compliant, effective | To ensure effective Enterprise Risk Risk Management a) Number of updated risk monitoring tool submitted  [a) Number a)12 a)12 Salaries a)3 a) 6 a)9 a)12
and efficient enterprise risk management management b) Number of risk management commitiee meetings  |b) Date b) 4 b) 4 b) 1 b)2 b)3 b)4
systems and processes. attended H
GP0O10 To ensure effective Organisational People management Clean administration Performance Report with accurate & complete POEs  |Date 10th day of each 10th day of each month Salaries 10th day of each month | 10th day of each month 10th day of each month | 10th day of each month
Performance Management submitted monthly and quarterly by deadline month i
Budget and monitoring of perfomance Performance Reviews Number of performance reviews of Senior Number 4 4 Salaries 1 2 3 4
against predetermined objectives Managers/Manager's performance conducted quarterly| L

JUNE 2017
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TECHNICAL SERVICES 2017-2018 DEPARTMENTAL SDBIP - CAPITAL

DP 18T QUARTER 2ND QUARTER 3RD QUARTER 4TH QUARTER
NATIONAL DEPARTMENTAL UNIT OF BUDGET VOTE TARGET TARGET TARGET TARGET
EF IDP OBJECTIVE KEY PERF! AREA Y |
KPA’s :0 o] OBJECTIVE PERFORMANCE KEY PERFORMANCE INDICATOR MEASURE BASELINE ANNUAL TARGET BUDGET NUMBER
5 End Sept 2017 End Dec 2017 End March 2018 End June 2018
BS01/ |To ensure access to potable To provide sustainable |Southem Regional Bulk water & Stage 4- Percentage completion by deadline Percentage Stage 4 - New Measure Stage 4 -100% by June 2018 R 5263 158 370206 25% 45% 75% 100%
BS02 |water for domestic consumption |infrastructure that will  |sanitation scheme
(11} > and support local economic render water services
[SN(E) 14 development and To ensure
a S g access to basic sanitation for
g = domestic consumption and
oM w d support local economic Expenditure Rand Value Expenditure - R 910 282.50.(Master |Expenditure - R 5,263,158 R 1315790 | R 2631579 | R 3947369 | R 5 263 158
) a development plan budget savings)
BSO1 |To ensure access to potable | To provide sustainable |To provide a sustainable Bulk water|Zone F L & M & AO - TS/160/2016 Percentage & |a) New Measure ' 3) 1 130 hh R 32306 140 |368410 a) /A a) /A a) N/A a) 1 130hh
water for domestic consumption |infrastructure that will  |System - a) Number of new hh to be connected Number b) Stage 6 - 60% b) Stage 6 - 100% by December 2017 b) 85% b)100% b)N/A b) NfA
and support local economic render water services b) Stage 6 - Percentage completion by deadiine c) New Measure c) Stage 7 - 100% by March 2018 c) N/A c) N/A c) 100% c) N/A
development Ngcebo [KwaDukuza Water c) Stage 7 - Percentage completion by deadline
Supply
Zone A - (T5/149/2015) a) 758 hh a) 61 hh a) N/A a) N/A a) N/A a) 61 hh
a) Number of new hh to be connected b) Stage 6 - 97% b} Stage 6 - 100% by December 2017 b) 97% b) 100% b) N/A b) N/A
b) Stage 6 - Percentage completion by deadline c) New Measure c) Stage 7 - 100% by March 2018 b) N/A c) N/A c) 100% c) N/A
c) Stage 7 - Percentage completion by deadline
Zone H - TS/163/2016 a) New Measure a) 519 hh a) N/A a) N/A a) N/A a) 519 hh
a) Number of new hh to be connected b) Stage 6 - 86% b) Stage 6 - 100% by December 2017 b) 95% b) 100% b) N/A b) N/A
b) Stage 6 - Percentage completion by deadline c) New Measure c) Stage 7 - 100% by March 2018 b) N/A c) N/A c) 100% c) N/A
c) Stage 7 - Percentage completion by deadline
Zone Z & AA- TS/121/2013 Stage 6 - 94% Stage 7 - 100% by September 2017 100% N/A N/A N/A
Stage 7 - Percentage completion by deadline
Zone B&D, AH, AK, AF & Luthuli a) New Measure a) Stage 4 - 100% by March 2018 a) 50% a) 75% a) 100% a) N/A
a) Stage 4 -Percentage completion by deadline b) New Measure b) Stage 5 - 50% by June 2018 b) N/A b) N/A b) 25% b) 50%
b) Stage 5 -Percentage completion by deadline
Expenditure Rand Value  |Expenditure - R 43,019,187 Expenditure - R 32,306,140 R 8076535 | R 16153070 | R 24229605 |R 32 306 140
BS01 |To ensure access to potable To provide sustainable |Lower Tugela Bulk Water Supply |OT 11 - 2,5 Ml Mgigimbe Reservoir & Mbonisweni Pump Percentage Stage 6 - 98% Stage 7 - 100% by September 2017 R 4473 684 |370219 100% N/A N/A N/A
water for domestic consumption |infrastructure that will Station - TS/132/2015 (was 684223/was
and support local economic render water services Stage 7 - Percentage completion by deadline 684222)
development
Expenditure Rand Value  |Expenditure - R 4,936,995 Expenditure - R 4,473,684 R 4473684 IN/A N/A NIA
5MI Bodasing Reservoir — OT 05 - TS/170/2016 Percentage Stage 6 - 97% Stage 7 - 100% by September 2017 R 5263 158 (370214 100% N/A N/A N/A
>_ Stage 7 - Percentage completion by deadiine (684199/684200)
&
> Expenditure Rand Value  |Expenditure - R 9,035,614 Expenditure - R 5,263,158 R 5263 158 |N/A N/A N/A
-
w OT 9 - Palm Lakes Percentage a) Stage 6 - 93% a) Stage 6 - 100% by September 2017 R 9649 123 |370218 (was a)100% a) N/A a) N/IA a) N/A
(m] Palm Lakes - Pipeline & Resevoir Phase 1 - TS/152/2015 b) New Measure b} Stage 7 - 100% by December 2017 684217) b) N/A b) 100% b) N/A b) N/A
w a) Stage 6 - Percentage completion by deadline
o b) Stage 7 - Percentage completion by deadline
>
E Expenditure Rand Value  |Expenditure - R11,404,753 Expenditure - R 9,649,123 R 4824562 | R 9649 123 |N/A N/A
w -
(&) Sakhamkhanya - TS/143/2015 - OT3 - Phase 1 Percentage a) Stage 6 - 95% a) Stage 6 - 100% - by September 2017 R 10 526 316 (370220/ a) 100% a) N/A a) N/A a) N/A
— 300 dia pipe line Umgeni Water to St. Christopher + temp b) New Measure b) Stage 7 - 100% by December 2017 684225 b) N/A b) 100% b) N/A b) N/A
"7} pump station, 5 ML Resevoir at St. Christopher, 2.5 ML
< Nyathikazi Res Near Darnall, Pipeline to Nyathikazi,
o] Temporary Pumpstation
a) Stage 6 - Percentage completion by deadline
b) Stage 7 - Percentage completion by deadline
Expenditure Rand Value  |Expenditure - R 14,718,806 Expenditure - R 10,526,316 R 5263158 | R 10 526 316 |N/A NIA
OT 6 - Sithole Phase 1 - Pipeline & Reservoir TS/171/2016 Percentage a) Stage 6 - 90% a) Stage 6 - 100% - by September 2017 R 12 280 702 |370222/ a) 100% a) NIA a) NFA a) N/A
a) Stage 6 - Percentage completion by deadline b) New Measure b) Stage 7 - 100% by December 2017 684234 b) N/IA b) 100% b) N/A b) N/A
b) Stage 7 - Percentage completion by deadline
BS01 To ensure access to potable To provide sustainable |Lower Tugela Bulk Water Supply |Expenditure Rand Value  |Expenditure - R 11,121,895 Expenditure - R 12,280,702 R 6140351 | R 12280 702 |N/A NIA
water for domestic consumption |infrastructure that will
and support local economic rebder water services
development UW Siyaphambili - OT 6- Phase 2 - TS/151/2015 Percentage a) Stage 6 -77% a) Stage 6 - 100% - by September 2017 R 27 192 982 |370223 a) 100% a) N/A a) N/A a) N/A
500 Dia pipe from UW to Lindelani, Pumping station O/T6 at b) New Measure b) Stage 7 - 100% by December 2017 (684239/684240) |b) N/A b) 100% b) N/A b) N/A
Lindelani, SML Resevoir at Lindelani
a) Stage 6 - Percentage completion by deadline
b) Stage 7 - Percentage completion by deadline
Expenditure IRand Value  |Expenditure - R 21,438,643 Expenditure - R 27,192,982 R 13596491 | R 27192 982
Construction of 500mm dia x 2800m long PVC pipeline and |Percentage a) Stage 6 - 92% a) Stage 6 - 100% - by September 2017 R 7017 544 370224 a) 100% a) N/A a) NIA a) N/A
5 M1 Resevoir at Siyaphambili - OT 06 - TS/155/2016 b) New Measure b) Stage 7 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/A
a) Stage 6 -Percentage completion by deadline
b) Stage 7 - Percentage completion by deadline
Expenditure Rand Value Part of Expenditure - R 21,438,643  |Expenditure - R 7,017, 544 R 3508772 |R 7017 544 [N/A N/IA
June 2017
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TECHNICAL SERVICES 2017-2018 DEPARTMENTAL SDBIP - CAPITAL

IDP 15T QUARTER 2ND QUARTER 3RD QUARTER 4TH QUARTER
NATIONAL - DEPARTMENTAL UNIT OF BUDGET VOTE TARGET TARGET TARGET TARGET
= | REF IDP OBJECTIVE KEY PERFORMANCE AREA KEY PERFORMANCE INDICATOR ELINE
KPA's | O : OBJECTIVE MEASURE A ANNUAL TARGET BUDGET NUMBER :
> End Sept 2017 End Dec 2017 End March 2018 End June 2018
2.5MI Reservoir at Driefontein - OT 12 - Phase 1 - Percentage a) Stage 6 - 65% a) Stage 6 - 100% - by December 2017 R 10 526 316 |684281 (was a) 70% a) 100% a) N/A a) N/A
Tlsgsarzgmp - b) New Measure b) Stage 7 - 100% by March 2018 684336) b) N/A b) NFA b)100% b) N/A
a) Stage 6 - Percentage completion by deadline
b) Stage 7 - Percentage completion by deadline
Expenditure Rand Value  |Expenditure - R 4,944,155 |Expenditure - R 10, 526, 316 R 3508772 R 7017544 | R 10 526 316 (N/A
OT 1B, 1C & 4 - Bulwer Farm, Mdlebeni, San Souci & . Percentage a) New Measure a) Stage 1 - 100% by September 2017 R 7 456 140 |370259 a) 100% a) NIA a) N/A a)N/A
Zinkwazi Reservoir b) New Measure b) Stage 2 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/A
a) Stage 1 - Percentage completion by deadline c) New Measure c) Stage 3 - 100% by March 2018 c) N/A c) N/A c) 100% c) N/A
b) Stage 2 - Percentage completion by deadline d) New Measure d) Stage 4 - 100% by June 2018 d) N/A d) N/A d) NFA d) 100%
c) Stage 3 - Percentage completion by deadline
d) Stage 4 - Percentage completion by deadline
Expenditure Rand Value  |Expenditure - R 0 Expenditure - R 7,456,140 R 1864035 | R 3728070 |R 5502105 | R 7 456 140
OT 5 Hyde Park development 300mm dia pipeline & SML Percentage a) New Measure a) Stage 1 - 100% by September 2017 R 4 385 865 [370280 a) 100% a) N/A a) N/IA a)N/A
Reservoir b) New Measure b) Stage 2 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/A
a) Stage 1 - Percentage completion by deadline c) New Measure c) Stage 3 - 100% by March 2018 c) N/IA c) N/A c) 100% c) N/A
b) Stage 2 - Percentage completion by deadline d) New Measure d) Stage 4 - 100% by June 2018 d) N/A d) N/A d) N/A d) 100%
c) Stage 3 - Percentage completion by deadline
d) Stage 4 - Percentage completion by deadline
Expenditure Rand Value Expenditure - R 0 Expenditure - R 4,385,965 R 1096491 | R 2192983 | R 3289474 [ R 4 385 965
OT 7 - Blythedale 400mm dia pipeline & 5ML Reservoir Percentage a) New Measure a) Stage 1 - 100% by September 2017 R 4 385 965 |370261 a) 100% a) N/A a) NF/A a)N/A
a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by December 2017 b) N/IA b) 100% b) N/A b) N/A
b) Stage 2 - Percentage completion by deadline ¢) New Measure c) Stage 3 - 100% by March 2018 c) N/A c) N/A ¢) 100% c) N/A
c) Stage 3 - Percentage completion by deadline d) New Measure d) Stage 4 - 100% by June 2018 d) N/A d) N/A d) Nf/A d) 100%
d) Stage 4 - Percentage completion by deadline
Expenditure Rand Value Expenditure - R 0 Expenditure - R 4,385,965 R 1096491 | R 2192983 | R 3289474 |R 4 385 965
b :
(1’4 BSO1 To ensure access to potable To provide sustainable |Lower Tugela Bulk Water Supply |OT 8E - Stanger Manor 315mm dia pipeline Percentage a) New Measure a) Stage 1 - 100% by September 2017 R 8 771 930 |370262 a) 100% a) N/A a) N/A a)N/A
9 y g Pip g P
L water for domestic consumption |infrastructure that will a) Stage 1 - Percentage completion by deadline b) New Measure b} Stage 2 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/A
2 and support local economic render water services b) Stage 2 - Percentage completion by deadline c) New Measure c) Stage 3 - 100% by March 2018 c) N/A c) N/A c) 100% c) N/A
| development c) Stage 3 - Percentage completion by deadline d) New Measure d) Stage 4 - 100% by June 2018 d) N/A d) NFA d) N/A d) 100%
L] d) Stage 4 - Percentage completion by deadline
(=]
3 Expenditure Rand Value Expenditure - R 0 Expenditure - R8,771,930 R 2192983 | R 4385065 | R 6578948 | R 8771930
E OT 8F - Shakaville & Stanger - 200mm dia pipeline Percentage a) New Measure a) Stage 1 - 100% by September 2017 R 4 385 965 |370263 a) 100% a) N/A a) N/A a)N/A
[TT} a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by December 2017 b) N/A b) 100% b) N/A b} N/A
(75} b) Stage 2 - Percentage completion by deadline c) New Measure c) Stage 3 - 100% by March 2018 c) N/A c) NIA ¢) 100% c) N/A
c) Stage 3 - Percentage completion by deadline d) New Measure d) Stage 4 - 100% by June 2018 d) N/A d) N/A d) N/A d) 100%
9 d) Stage 4 - Percentage completion by deadline
n - '
< Expenditure Rand Value Expenditure - R 0 Expenditure - R4,385,965 R 1096491 | R 2192983 | R 3289474 |R 4 385 965
m
OT 8F - Stanger Manor- 300mm dia pipeline Percentage a) New Measure a) Stage 1 - 100% by September 2017 R 4 385 965 |370264 a) 100% a) NF/A a) N/A a)N/A
a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/A
b) Stage 2 - Percentage completion by deadline ¢) New Measure c) Stage 3 - 100% by March 2018 c) N/A c) N/A c) 100% c) N/A
c) Stage 3 - Percentage completion by deadline d) New Measure d) Stage 4 - 100% by June 2018 d) N/A d) N/A d) N/A d) 100%
d) Stage 4 - Percentage completion by deadline
Expenditure Rand Value Expenditure - R 0 Expenditure - R4,385,965 R 1096491 |R 2192983 |R 3289474 | R 4 385 965
Groutville 2ML Resevoir Percentage a) New Measure a) Stage 1 - 100% by September 2017 R 2982 456 |370265 a) 100% a) N/A a) N/A a)N/A
a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/A
b) Stage 2 - Percentage completion by deadline c¢) New Measure c) Stage 3 - 100% by March 2018 c) N/A c) N/A c) 100% c) N/A
c) Stage 3 - Percentage completion by deadline d) New Measure d) Stage 4 - 100% by June 2018 d) N/A d) N/A d) N/A d) 100%
d) Stage 4 - Percentage completion by deadline
Expenditure Rand Value Expenditure - R 0 Expenditure - R2,982,456 R 745614 | R 1491228 |R 2236842 [R 2982 456
OT 13A - Ingelmere Estate, Helmsley, Mursia cane - 400mm |Percentage a) New Measure a) Stage 1 - 100% by December 2017 R 1754 386 370268 a) N/A a) 100% a) N/A a)N/A
dia pipeline & Reservoir b) New Measure b) Stage 2 - 100% by March 2018 b) NJA b) N/A b) 100% b) N/A
a) Stage 1 - Percentage completion by deadline ¢) New Measure c) Stage 3 - 100% by June 2018 c) N/A c) N/A c) N/A c) 100%
b) Stage 2 - Percentage completion by deadline
c) Stage 3 - Percentage completion by deadline
Expenditure Rand Value  |Expenditure - R 0 |Expenditure - R1,754,386 N/A R 584 795 | R 1169580 | R 1754 386
OT 13B - Ingelmere Estate - 300mm dia pipeline Percentage a) New Measure a) Stage 1 - 100% by December 2017 R 1754 386 |370267 a) N/A a) 100% a) NFA a)N/A
a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by March 2018 b) N/A b) N/A b) 100% b) N/A
b) Stage 2 - Percentage completion by deadline ¢) New Measure c) Stage 3 - 100% by June 2018 c) N/A c) N/A c) N/FA ¢) 100%
c) Stage 3 - Percentage completion by deadline
Expenditure Rand Value  |Expenditure - R 0 Expenditure - R1,754,386 N/A R 584795 | R 1169590 | R 1754 386
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IDP. ‘ 1ST QUARTER 2ND QUARTER 3RD QUARTER 4TH QUARTER
NATIONAL : DEPARTMENTAL UNIT OF ; BUDGET VOTE TARGET TARGET TARGET TARGET
F IDP ECTIVE KEY PERF MAN
KPA's :E) DP OBJ OBJECTIVE ORMANCE AREA KEY PERFOR CE INDICATOR MEASURE BASELINE ANNUAL TARGET BUDGET NUMBER
; End Sept 2017 End Dec 2017 End March 2018 End June 2018
BS01 To ensure access to potable To provide sustainable |Ozwathini/Phambela Water Supply |Borehole equipping and linked to rising main Percentage a) Stage 4 - New Measure a) Stage 4 - 100% - by September 2017 R 4824 561 |367840 a) 100% a) NfA a) N/A a) NFA
water for domestic consumption |infrastructure that will  ((Maphumulo ) a) Stage 4 - Percentage completion by deadiine b) Stage 5 - New Measure b) Stage 5 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/A
and support local economic render water services b) Stage 5 - Percentage completion by deadline
development
Expenditure Rand Value  |Expenditure - R 0 Expenditure - R 4, 824, 561 R 2412281 |R 4 824 561 N/A N/A
BSO01 To ensure access to potable To provide sustainable |Macambini Water Supply Phase |Sundumbili Pipeline - Phase 1 - TS/150/2015 Percentage |Stage6 - Phase 1 - 69% Stage 6 - Phase 1 - 100% by December 2017 R 44 655 263 |368600 (MIG) 85% 100% N/A N/A
water for domestic consumption |infrastructure that will |2 a) Stage 6 - Percentage completion by deadline
and support local economic render water services
development
Sundumbili Pipeline - Phase 2 - TS$/167/2016 Stage 6 - Phase 2 - 78% Stage 6 - Phase 2 - 100% by December 2017 85% 100% N/A N/A
Stage 6 - Percentage completion by deadline
Sundumbili Rising Main and Mandeni Pump Station a) Stage 4 - 75% a) Stage 4 - 100% by September 2017 a) 100% a) Nf/A a) NJA a) N/A
a) Stage 4 - Percentage completion by deadline b) New Measure b) Stage 5 - 100% by December 2017 b) N/A b) 100% b) N/A b) N/IA
b) Stage 5 - Percentage completion by deadline
Makhwinini area - Phase 4 a) New Measure a) Stage 1 - 100% by June 2018 a) N/A a) N/A a) NFA a) 100%
a )Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by June 2018 b) N/A b) N/A b) NfA b) 100%
b) Stage 2 - Percentage completion by deadline
Phase 5A - Reticulation a) New Measure a) Stage 1 - 100% by June 2018 a) N/A a) NFA a) N/A a) 100%
a) Stage 1 - Percentage completion by deadline b) New Measure b} Stage 2 - 100% by June 2018 b) N/A b) N/A b) N/A b) 100%
b) Stage 2 - Percentage completion by deadline
> Phase 5B - Reticulation a) New Measure a) Stage 1 - 100% by June 2018 a) NfA a) N/A a) N/A a) 100%
i a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by June 2018 b) N/A b) N/A b) N/A b} 100%
LLl b) Stage 2 - Percentage completion by deadline
=
(|
w Phase 6A, 6B, 7TA, 7B, 8A, 8B, - Reticulation a) New Measure a) Stage 1 - 100% by June 2018 a) N/A a) N/A a) NIA a) 100%
(=] a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by June 2018 b) N/A b) N/A b) N/A b) 100%
w b) Stage 2 - Percentage completion by deadline
o
&
L Phase 9 - Reticulation a) New Measure a) Stage 1 - 100% by June 2018 a) N/A a) N/A a) N/A a) 100%
(7] a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by June 2018 b) NFA b) N/A b) N/A b) 100%
o b) Stage 2 - Percentage completion by deadline
(7))
g Expenditure Rand Value Expenditure - R 40,186,777 Expenditure - R 44,655,263 R 14885088 | R 29770 175 |N/A R 44 655 263
BS01 To ensure access to potable To provide sustainable |Balcome/KwaSizabantu Water |Zone A - TS/144/2015 Number & Stage 6 - 96% Stage 7 - 100% by September 2017 R 11 578 947 |368622 (MIG) 100% N/A N/A N/A
water for domestic consumption [infrastructure that will  |Supply (Maphumulo Wards 5 & |Stage 7 - Percentage completion by deadline Percentage
and support local economic render water services  |6)
development
Zone H - TS/146/2015 a) 570 hh a) 110 hh a) N/A a) N/A a) N/A a) 110 hh
a) Number of new hh to be connected b) Stage 6 - 95% Stage 7 - 100% by September 2017 b)100% b) N/A b) N/A b) N/A
b) Stage 7 - Percentage completion by deadline
Zone | & J - TS/161/2016 a) New Measure a) 707 hh a) N/A a) N/A a) N/A a) 707 hh
a) Number of new hh to be connected b) Stage € -80% b) Stage 6 - 100% by December 2017 b) 96% b)100% b N/A b) N/A
b) Stage 6 - Percentage completion by deadline c) New Measure c) Stage 7 - 100% by March 2018 c) NFA c) N/A c) 100% c) N/A
c) Stage 7 - Percentage completion by deadline
Zone D - TS/162/2016 Stage 6 - 98% Stage 7 - 100% by September 2017 100% N/A N/A N/A
Stage 7 - Percentage completion by deadline
Expenditure Rand Value  |Expenditure - R 38,126,939 Expenditure - R11,578,947 R 2894737 |R 5789474 | R 8684210 | R 11578 947
Ntunjambili water supply scheme Percentage a) New Measure a) Stage 1 - 100% by June 2018 R 438 596 |370268 a) NfA a) N/A a) N/A a) 100%
a) Stage 1 - Percentage completion by deadline b) New Measure b) Stage 2 - 100% by June 2018 b) N/A b) N/A b) N/A b) 100%
b) Stage 2 - Percentage completion by deadline
Expenditure Rand Value New Measure {Expenditure - R438,596 N/A NIA N/A R 438 596
BSO01 To ensure access to potable To provide sustainable |Ndulinde Water Supply Scheme |Phase 2C - TS/100/2013 Number & Stage 6 - 75% Stage 6 - 100% by June 2018 R 16 228 070 |368620( N/A N/A N/A 100%
water for domestic consumption |infrastructure that will  |(Mandeni Ward 6 and 11) Relaying of 9.4km x200mm dia ductile iron and Percentage 682171/682172/6
and support local economic render water services c ioning of pumpstation and Reservoir 82173(
development Number of new hh with access to water
Stage 6 - Percentage completion by deadline
Phase 4C - TS/100/2013 a) New Measure a) 539 hh a) NIA a) N/A a) N/A a) 539 hh
Installation of 3.4 km of reticulation network b) Stage 6 - 80% b) Stage 6 - 100% by June 2018 b) N/A b) N/A b) N/A b} 100%
a) Number of new hh to be connected
L b) Stage 6 - Percentage completion by deadline
- D
> -
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DP 1ST QUARTER 2ND QUARTER 3RD QUARTER 4TH QUARTER
NATIONAL DEPARTMENTAL UNIT OF BUDGET VOTE TARGET TARGET TARGET TARGET
Y Al Y ELI
KPA's l;:%f-' IDP OBJECTIVE OBJECTIVE KEY PERFORMANCE AREA KEY PERFORMANCE INDICATOR MEASURE BASELINE ANNUAL TARGET BUDGET NUMBER
; End Sept 2017 End Dec 2017 End March 2018 End June 2018
o 22 Phase 4D - TS/100/2013 Stage 1 - 100% Stage 2 - 100% by June 2018 N/A N/A N/A 100%
L L Stage 2 - Percentage completion by deadline
n =
-
9 w Expenditure Rand Value Expenditure - R 3,396,943 Expenditure - R 16, 228, 070 N/A N/A N/A R 16 228 070
(W=
< BSO01 To ensure access to potable To provide sustainable |Wosiyane Extension- Water Phase 1 Percentage Stage 4 - 50% Stage 4 - 100% by June 2018 1754 386 (370116 61% 65% 80% 100%
o water for domestic consumption |infrastructure that will  |Supply Stage 4 - Percentage completion by deadline
and support local economic render water services
development Expenditure Rand Value  |Expenditure - R 1,036,600 Expenditure - R 1,754,386 R 438 597 | R 877 193 | R 1315790 | R 1754 386
TOTAL HOUSEHOLD BENEFICIARIES TARGETED FOR NEW WATER PROVISION: 3 066 hh
TOTAL EXPENDITURE TARGETED: R 238, 978, 946
BS02 To ensure access to basic To provide sustainable |Ndwedwe Number of new hh with access to VIP Number 0 hh . 380 hh by June 2018 5263 158 365527 (WSIG) N/A N/A N/A 380 hh
sanitation for domestic infrastructure that will
consumption and support local  [render sanitation
economic development services Expenditure Rand Value Expenditure - R 0 Expenditure - R 5,263,158 N/A N/A N/A R 5263 158
Mandeni Number of new hh with access to VIP Number 0hh 380 hh by June 2018 5263 158 |365526 (MIG) N/A N/A N/A 380 hh
Expenditure Rand Value  |Expenditure - R 0 Expenditure - R 5,263,158 NA N/A NiA R 5263 158
Maphumulo Number of new hh with access to VIP Number 0 hh .350 hh by June 2018 5 263 158 |365524 (MIG) N/A N/A N/A 380 hh
Expenditure Rand Value  |Expenditure - R 0 Expenditure - R 5,263,158 N/A N/A N/A R 5263 158
B502 To ensure access to basic To provide sustainable |Groutville Waterborne Sanitation |4 Submersible Sewage Pumps - TS/87/2012 Percentage Stage 6 - 50% Stage 6 - 100% by June 2018 26 131 579 |370117 N/A N/A N/A 100%
sanitation for domestic infrastructure that will Stage 6 - Percentage completion by deadline
consumption and support local  |render sanitation
economic development services
The construction of a sewer main from Njekane to Stage 6 - 100% Stage 7 - 100% by September 2017 100% N/A N/A N/A
KwaDukuza - TS/90/2014 (TS/164/2016)
Stage 7 - Percentage completion by deadiine
Gledhow sewer line - TS/129/2014 Stage 6 - 100% Stage 7 - 100% by September 2017 100% N/A N/A N/A
Stage 7 - Percentage completion by deadiine
>
o
(11} Gledhow sewer pump station - TS$/130/2014 Stage 6 - 45% Stage 6 - 100% by June 2018 N/A N/A 70% 100%
2 Stage 6 -Percentage completion by deadline
e
L Main sewer Pumpsation to KwaDukuza waste water works - Stage 6 - 100% Stage 7 - 100% by September 2017 100% N/A N/A N/A
o T5/88/2012
I
w Stage 7 - Completion certificate issued by deadline
o
> Melville package Plant and Reticulation - TS 78/2012 Stage 6 - 92% Stage 6 - 100% by June 2018 N/A N/A N/A 100%
14
L Stage 6 - Completion certificate issued by deadline
(77]
g Groutville Priority 5 - Phase 1 a) Stage 2 - New Measure a) Stage 2 - 100% by September 2017 a) 100% a) N/A a) N/A a) N/A
wn a) Stage 2 - Percentage completion by deadline b) Stage 3 - New Measure b} Stage 3 - 100% by March 2018 b) N/A b) 50% b) 100% b) N/A
g b) Stage 3 - Percentage completion by deadline
Groutville Priority 2 - Phase 4 a) Stage 2 - New Measure a) Stage 2- 100% by September 2017 a) 100% a) N/A a) N/A a) N/A
a) Stage 2 - Percentage completion by deadline b) Stage 3 - New Measure b) Stage 3 - 100% by March 2018 b) N/A b) 50% b) 100% b) N/A
b) Stage 3 - Percentage completion by dead!
Expenditure Rand Value  |Expenditure - R 13,179,333 Expenditure - R 26,131,579 R 6532895 | R 13065790 | R 19598684 | R 26 131 579
BS02 To ensure access to basic To provide sustainable |Mandafarm Waterborne Sewer - |a) Stage 1 - Percentage completion by deadline Percentage a) Stage 1 - New Measure a) Stage 1 - 100% by June 2018 438 596 |370207 a) 30% a) 40% a) 60% a) 100%
sanitation for domestic infrastructure that will | at Mandeni b) Stage 2 - Percentage completion by deadline b) Stage 2 - New Measure b) Stage 2 - 100% by June 2018 b) 30% b) 40% b) 60% b) 100%
consumpt